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OPORD 09-128 (Stop Loss/Deployment Policy Updates and Stop Loss Special Pay)


US Army Reserve Command

             Fort McPherson, GA

                    291500ZMAY09

OPERATION ORDER 09-128 (Stop Loss/Deployment Policy Updates and Stop Loss Special Pay)

Reference(s):

a.  Section 123, Title 10, United States Code.
b.  Section 12305, Title 10, United States Code.
c.  MILPER Message 03-041, 21 NOV 02, RC Unit Stop Loss Procedures For the Army Reserve.
d.  Memorandum, Secretary of Defense, 19 JAN 07, subject: Utilization of the Total Force.
e.  Department of the Army Personnel Policy Guidance for Contingency Operations in Support of Global War on Terrorism (GWOT).
f.  Public Law 110-329, Consolidated Security, Disaster Assistance, and Continuing Appropriations Act, 2009.
h.  ALARACT message 077/2009, 21 MAR 09, subject:  Stop Loss and Deployment Policy (Annex C).  

g.  ALARACT message 089/2009, 26 MAR 09, subject: Stop Loss Special Pay 

(Annex D).
h.  Memorandum, USARC, ARRC-PRP-O, 28 JUL 08, subject:  Clarification of Unqualified Resignation, Retirement Policy for Nonobligated Officers, and Involuntary Separation Procedures (Annex H).

i.  ALARACT message 157/2009, 26 MAR 09, subject: RC Unit Stop Loss (SL) Policy for Units Scheduled to Mobilize for OIF/OEF and ONE Operations – Update/Revision
(Annex I).
Time Zone Used Throughout the Order:  (Zulu) 

1.
SITUATION.   


a.
To provide implementation guidance on Stop Loss Special Pay and new Stop Loss/Deployment updates to Army Reserve (AR) Soldiers and units.  In accordance with the Stop Loss Special Pay guidance, any AR Troop Program Unit (TPU) Soldier involuntarily mobilized under Title 10, United States Code 12302 or any Active Guard Reserve (AGR) Soldier deployed in a Temporary Change of Station (TCS) status who is additionally subject to Stop Loss during FY 09 is authorized to receive this entitlement (payment may be retroactive to 1 OCT 08). 


b.
Soldiers assigned to units scheduled to mobilize through 31 JUL 09 will continue to be subject to Stop Loss.  The current Stop Loss period begins 90 days from the unit’s mobilization date through the unit mobilization order period plus 90 days.  Soldiers assigned to units scheduled to mobilize on or after 1 AUG 09 will not be retained under Stop Loss.  


c.
Designated Unit Stabilization Pay (DUSP) is an incentive designed to build unit cohesion and counter the effects of the elimination of Stop Loss.  This program encourages Soldiers already assigned to mobilizing units to extend for the purpose of mobilization and inspire other Soldiers to voluntarily transfer to the mobilizing unit.  DUSP will begin 1 JUN 09 for units mobilizing on or after 1 AUG 09.



(1)
DUSP will be paid at the rate of $50 per unit training assembly ($1,200 maximum) for each of the Soldiers of a designated unit who are on the unit battle roster.  DUSP will begin 6 months prior to the unit mobilization date.  However, retroactive payments prior to 1 JUN 09 are not authorized.



(2)
All Soldiers must commit in writing to deploy with their unit and those without sufficient time remaining on enlistment contracts must reenlist or extend to qualify.



(3)
Additional guidance pertaining to DUSP will be forthcoming.
2.
MISSION.
Effective immediately, MSCs / DRUs will implement the new Stop Loss Special Pay guidance and Deployment Policy updates IAW with guidance provide in this OPORD.
3.
EXECUTION.

a.
Concept of Operations.  All AR Soldiers who are/were subject to Stop Loss during FY 09 IAW Annex D are eligible to receive Stop Loss Special Pay.  All Soldiers subject to stop loss on/after 1 APR 09 will be provided an opportunity to extend/reenlist NLT 1 JUL 09 or prior to the end of their contractual expiration of term of service (ETS) date whichever is later.  The Army Reserve Stop Loss Special Pay implementation guidance is provided in Annex A.  Any Soldier assigned to a unit mobilizing on or after 1 AUG 09 whose ETS date, separation date, or retirement date is 90 days prior to the unit’s mobilization date, through the mobilization order period plus 90 days will no longer be subject to Stop Loss IAW Annex C. The Army Reserve implementation guidance for Stop Loss and Deployment Policy updates is provided in Annex B. 

b.
Tasks to Staff and Subordinate Units.


(1)
AR G1 Current Operations Division (COD). 



(a)
Monitor Stop Loss Special Pay email address. 



(b)
Manage Special Category requests to include forwarding to AR G-1 PMD for recommendation and obtaining final determination from the approval authority.




(c)
Manage Stop Loss Special Pay by Exception requests to include forwarding to AR G1 PMD for recommendation, obtaining final determination from the approval authority, and providing names to AR G1 Systems and Analysis Division (SAD) NLT 10th of each month.




(d)
Forward enlisted IRR/IMA Soldiers’ requests for Stop Loss Special Pay to HRC-S (HRCSEPOSMGMT@CONUS.ARMY.MIL/ Ms Charlene Johnson 
(314-592-0061 for reconciliation against data system.



(e)
Forward officer IRR / IMA Soldiers request for Stop Loss Special Pay to appropriate HRC-S Officer Career Management team for reconciliation against their data system.



(f)
Forward monthly Stop Loss Payment File to MSC / DRU Human Resource Officers (HRO) for review.  



(2)
AR G1 Personnel Management Division (PMD). 




(a)
Review and provide recommendations to AR G1 COD on Special Category requests. 




(b)
Review and provide recommendations to AR G1 COD on Stop Loss Special Pay by Exception Requests.



(c)
Ensure discharge orders on officers declining continued service reflect the appropriate remarks (see Annex B).
(3)
AR G1 System and Analysis Division (SAD).   




(a)
Extract by-name list of eligible Soldiers IAW Annex D from the appropriate database and submit to DFAS-IN as required. 




(b)
Send by-name list of special category requests to DFAS-IN once approved and reconciled/validated by the appropriate authority. 



(4)
MSCs / DRUs.



(a)
Update RLAS/eMILPO/Retain for Soldiers who are subject to Stop Loss and those who have reenlisted and are no longer subject to Stop Loss.  Notional ETS date for all enlisted Soldiers subject to Stop Loss is 24 DEC 2031.



(b)
Notify all subordinate commands/units (to include currently mobilized units) of the reporting requirements and policy changes listed in this document, Annex C and Annex D.




(c)
Assist mobilized/mobilizing unit/detachment commanders with eligibility verification as needed. 




(d)
Ensure all Soldiers are appropriately counseled and processed for reassignment/discharge.




(e)
Manage Soldiers assigned to the Administrative DUIC to ensure expeditious disposition (reassignment to the IRR, Retired Reserve, or discharge) of Soldiers who decline.  Note discharge requests for officers must be submitted to the 
AR G1 (ARRC-PRP-O) for issuance of orders.




(f)
Establish internal reporting procedures for all Soldiers who do not elect to reenlist/extend in support of a mobilization and be prepared to report this information to AR G1 when required. 




(g)
Ensure discharge orders on officers declining continued service reflect the appropriate remarks (see Annex B).




(h)
Review and disseminate Stop Loss Payment File to unit commanders to ensure all personnel transactions are updated in all relevant data systems (e.g., EMILPO, RLAS, RETAIN) to ensure accuracy of payments.



(5)
Mobilized/Mobilizing Units.



(a)
Ensure every Soldier is counseled and executes the appropriate agreement/contract/declination statement.




(b)
Forwards requests, and supporting documentation, for reassignment/discharge through the chain-of-command to MSCs / DRUs for action.




(c)
Reviews requests for exceptions, provides recommendation, and expeditiously submits through chain-of-command for determination.




(d)
Review Stop Loss Payment File and ensure all personnel transactions are updated in relevant data systems.  Report discrepancies in accordance with Annex D.



(e)
Commanders who receive inquiries from Soldiers who have separated from the AR will direct their questions to the POC email address at Annex D. 

c.
Coordinating Instructions.  AR Commanders at all levels are responsible for dissemination this information to all sourced units which were mobilized or will mobilize at any time during FY 09.

4.
SERVICE SUPPORT.  Not used.
5.
COMMAND AND CONTROL.

a.
Command.  Current chain-of-command is in effect.  


b.
Control.  Points of contact (POCs) are:



(1)
AR G1, COD POCs is Ms. Name, 555-555-1111.


(2)
AR G1, SAD POC is LTC Name, 555-555-1111.



(3)
AR G1, PMD POC is Ms. Name, 555-555-1111.



(4)
ARCD POC is MSG Name, 555-555-1111
ACKNOWLEDGE:  Receipt of this order to AROC G-1, at Name@usar.army.mil , 

555-555-1111 within 72 hours.  












Name











COL
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Army Reserve G-1 
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Annex A (Stop Loss Special Pay Implementation Guidance)
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Annex C (Stop Loss /Deployment Policy Updates)
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Annex E (Statement of Agreement)
Annex F (DA Form 4856 – Declination of Continued Service)
Annex G (Stop Loss Special Pay Frequently Asked Questions)
Annex H (Memorandum, USARC, ARRC-PRP-O, 28 JUL 08, Unqualified Resignation and Retirement Guidance)
Annex I (RC Unit SL Policy for Units Scheduled to Mobilize for OIF/OEF and ONE Operations)
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ANNEX A (Stop Loss Special Pay Implementation Guidance) to OPORD 09-128 (Stop Loss/Deployment Policy Updates and Stop Loss Special Pay)




1.
Purpose: To provide Implementation Instructions for determining Stop Loss Special Pay Eligibility.

2.
All AR Soldiers who are/were subject to Stop Loss during FY 09 IAW Annex D are eligible to receive Stop Loss Special Pay.  


a.
The AR G1 will use TAPDB-R to determine eligibility for Stop Loss Special Pay.  If TAPDB-R data is incorrect, units will submit corrections IAW paragraph 12b of Annex B, and update RLAS/eMILPO as required.



b.
Eligible Soldiers will only receive Stop Loss Special Pay for periods of active duty served beyond their contractual ETS, suspended separation date for officers, suspended approval of transfer to the IRR (due to contractual expiration of term of service in the Selective Reserve (SELRES)) or suspended approval of transfer to the Retired Reserve. 


c.
Soldiers in a Stop Loss status, past their contractual separation date receiving stop loss pay who are subsequently assigned or attached to a Warrior Transition Unit (WTU) for medical treatment will continue to receive stop loss special pay until they reenlist, or are separated from service.  



d.
Soldiers who believe they were denied the opportunity to submit for separation/retirement, but who are unable to provide documentation and certification may apply to the Army Board for Correction of Military Records (ABCMR) for review IAW ABCMR procedures.


e.
Enlisted Soldiers.




(1)
Any enlisted Soldier currently mobilized or scheduled to mobilize prior to 1 AUG 09 who is subject to Stop Loss must elect one of three options prior to the end of their contractual ETS.  Option one:  Reenlist (if contractual ETS date has passed, the Soldier must reenlist NLT 1 JUL 09); Option two:  Elect to extend for the period of mobilization plus 90 days (this option allows the Soldier to reenlist in theater, if otherwise eligible); Option three:  Elect not to extend or reenlist (Soldier must be counseled in writing).  A sample DA Form 4856 is provided in Annex D.  Any Soldier who elects option three will be eligible to receive Stop Loss Special Pay from the date of ETS through the end of FY09; however, the Soldier will no longer be eligible to extend or reenlist after his/her contractual ETS date.  Soldiers will be discharged upon completion of mobilization plus 90 days.




(2)
Enlisted retirements and separations. Enlisted Soldiers assigned to Stop Loss/Stop Movement (SL/SM) units who are otherwise eligible may request any retirement/separation date for which they are eligible.  Retirement requests may be submitted no earlier than twelve months and no less than nine months prior to the requested effective date.  If the Soldier is affected by SL/SM at the time of or subsequent to retirement projected effective date, the approval authority will adjust the retirement date to 490 (400+90) or 455 (365+90) days from the unit mobilization date for OCONUS and CONUS requirements, respectively.  The Soldier will be considered (and reported as required) affected by stop loss from the date of projected effective retirement/separation date through adjusted retirement/separation date. These actions are not considered "exception to policy" requests and will be processed accordingly. 



(3)  Enlisted Soldiers who are currently serving under an extension of either weight control program or APFT failure, and whose ETS will occur during the MOB plus 90-day period will be extended under provisions of AR 140-111, Table 3-1, Rule CC to cover this period.   



f.
Officers.  TPU Officers assigned to SL/SM units who are otherwise eligible may request any retirement/separation date for which they are eligible IAW AR 140-10 and AR 135-175, respectively.  




(1)
Reassignment to the Retired Reserve.  Requests may be submitted no earlier than twelve months and no less than nine months prior to the requested effective date.  If officer is affected by SL/SM at the time of or subsequent to retirement projected effective date, the approval authority will adjust the retirement date to 490  (400 + 90) or 455 (365+90) days from the unit mobilization date for OCONUS and CONUS requirements, respectively.  The officer will be considered (and reported as required) affected by stop loss from the date of approved proposed effective date through the adjusted retirement date. These actions are not considered "exception to policy" requests and will be processed accordingly.  




(2)
Resignations/Separations.  





(a)
TPU officers.  Unqualified resignations/requests for separation may be submitted no earlier than twelve months and no less than six months prior to the requested effective date in accordance with AR G1 Unqualified Resignation Guidance (see Annex F). If officer is affected by SL/SM at the time of or subsequent to projected effective separation date, the approval authority will adjust the separation date to 490 (400+90) or 455 (365+90) days from the unit mobilization date for OCONUS and CONUS requirements, respectively.  The officer will be considered (and reported as required) affected by stop loss from the date of approved proposed effective separation date through the adjusted separation date.





(b)
IRR/IMA officers.  Unqualified resignations/requests for separation may be submitted no earlier than twelve months and no less than six months prior to the requested effective separation date. If officer is affected by SL/SM at the time of or subsequent to proposed effective separation date, the approval authority (US Army Human Resources Command-St. Louis (HRC-S) Branch Career Management Team) will adjust the separation date to 490 (400+90) or 455 (365+90) days from the unit mobilization date for OCONUS and CONUS requirements, respectively.  The officer will be considered (and reported as required) affected by stop loss from the date of approved proposed effective date through the adjusted separation date.





(c)
Any officer who is eligible and who submits a request for reassignment to the Retired Reserve or request for separation (unqualified resignation) will be eligible to receive Stop Loss Special Pay from the projected effective separation date through the end of FY09; however, the officer will be reassigned to the Retired Reserve or discharged 90 days after REFRAD (retention in the Selected or Ready Reserve is not an option).




(3)
By Exception categories for Stop Loss Special Pay.





(a)
In addition to the Stop Loss Special Pay eligibility categories listed in paragraph 3 of Annex B, AR Soldiers in any of the “By Exception” categories listed below may also be considered eligible for Stop Loss Special Pay.  The request must be submitted by the Soldier through his/her chain of command to the email address provided in Annex B.  The subject of the email will be, “Stop Loss Special Pay by Exception Request”.  




(b)
The request will be reviewed by the AR G1 or designee and if approved, the Soldier's information will be submitted to DFAS-IN for payment.  At a minimum, supporting documentation will include a copy of the Soldier’s mobilization order, DD Form 214 (if applicable), proof of qualifying ETS, separation, transfer, or retirement date and verification that a request for separation, transfer, or retirement was submitted/disapproved. 




(c)
All requests for exception for Individual Ready Reserve (IRR) Soldiers currently mobilized or deployed with an AR unit will be submitted through their current commander to AR email address provided in Annex B.  The AR G1 will submit to HRC-S for reconciliation against their data system.  Once verified, the Soldiers’ information will be submitted to DFAS-IN.





(d)
TPU Soldiers who were subject to Stop Loss during FY09 in support of a mobilization or deployment requirement and who have redeployed, been discharged from the AR or reassigned to the Retired Reserve may submit their requests for Stop Loss Special Pay to the AR email address provided in Annex B with documented proof of eligibility.  





(e)
IMA/IRR Soldiers who were subject to Stop Loss during FY09 in support of an AR mobilization or deployment requirement and who have redeployed and are currently assigned to the IRR, have been discharged, or reassigned to the Retired Reserve may submit their request for Stop Loss Special Pay to the appropriate HRC-S Branch Career Management Team with documented proof of eligibility for reconciliation against the data system and submission to DFAS-IN.





(f)
Soldiers not currently mobilized or who may be eligible through an exception must provide documented proof that a request for transfer, discharge or retirement was submitted prior to 26 MAR 09 and disapproved due to a mobilization requirement.  




(g)
AR enlisted Soldiers on an indefinite reenlistment whose request for discharge/reassignment to the Retired Reserve was disapproved or approved and subsequently suspended solely as a result of Stop Loss 





(h)
AR enlisted Soldiers with a contractual obligation in the Selected Reserve which expired during the unit Stop Loss period whose request for transfer to the IRR/Retired Reserve or /discharge was disapproved solely on the basis of Stop Loss. 


 


(i)
Non-obligated AR officers who submitted an unqualified resignation or reassignment to the IRR or Retired Reserve which was disapproved or approved but then suspended solely on the basis of Stop Loss.  





(j)
AR Soldiers (officer or enlisted) no longer in the service who were retained beyond their Statutory Military Service Obligation (SMSO) (officers) or ETS (enlisted Soldiers) solely on the basis of Stop Loss





(k)
AR Soldiers (officer or enlisted) under Stop Loss during FY 09 who perform at least one day of active duty within the USCs listed below are eligible for Stop Loss Special Pay for that month:






(1)
10 USC 12301(b) – Annual Training






(2)
10 USC 12301(d) – Active Duty for Operational 

Support-Reserve Component (only)






(3)
10 USC 12301(h) - Medical Care






(4)
10 USC 10147 - Active Duty for Training






(5)
10 USC 12302 - Partial Mobilization






(6)
10 USC 12310 – Train/Recruit
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ANNEX B (Stop Loss/Deployment Policy Updates Implementation Guidance) to OPORD 09-128 (Stop Loss/Deployment Policy Updates and Stop Loss Special Pay)




1.
Purpose: To provide Implementation Instructions for units mobilizing on or after       1 AUG 09.  


2.
Any Soldier assigned to a unit mobilizing on or after 1 AUG 09 whose ETS date, separation date, or retirement date is 90 days prior to the unit’s mobilization date, through the mobilization order period plus 90 days will no longer be subject to Stop Loss IAW Annex C and Annex G.


a.
Army Reserve Soldiers (officer and enlisted) must be able to complete the entire period of mobilization plus 90 days.  




(1)
Enlisted Soldiers who have sufficient time remaining on their Selected Reserve (SELRES) contract and officers who have sufficient time remaining on either their contractual obligation or Statutory Military Service Obligation (SMSO) for the unit's period of mobilization plus 90 days will mobilize/deploy with their unit.  




(2)
Soldiers (officers and enlisted) whose contractual obligation and SMSO will expire prior to the unit's period of mobilization/deployment plus 90 days will be processed as follows:



b.
Soldiers (officers and enlisted) will be counseled by their first line leader regarding the unit's mobilization and the requirement to complete either an "Agreement to Mobilize" (Annex E) or Declination of Continued Service (preprinted DA Form 4856) (Annex F). 



c.
Enlisted Soldiers.




(1)
Enlisted Soldiers who do not have sufficient time remaining on their SELRES contract to complete the entire mobilization/deployment plus 90 days will be offered an option to extend/reenlist.  Soldiers who do not reenlist or extend will be removed, in accordance with (IAW) applicable regulations, from their unit and subsequently reassigned to the IRR (for the remainder of their SMSO, if applicable) or processed for discharge.  Reassignment to another unit (other than the command's Administrative DUIC for processing) or the IRR is not an option (other than for obligated Soldiers). 




(2)
First term enlisted Soldiers who have elected to remain in the SELRES beyond their SELRES contractual agreement without extending/reenlisting and who do not reenlist or extend may be reassigned to the IRR for the remainder of their SMSO or reassigned to another non-alerted unit, if eligible and requested.  These Soldiers are eligible for these options one time only.  If the Soldier declines to extend/reenlist for a second mobilization, reassignment to another unit is not an option and the Soldier will be reassigned to the IRR for the remainder of his/her SMSO and the restrictions outlined in paragraph 3 below will apply.




(a)
Enlisted Soldiers other than those indicated in the above paragraph, who do not reenlist or extend will be removed from their unit and subsequently reassigned to the IRR (for the remainder of their SMSO, if applicable) or processed for discharge.  Reassignment to another unit (other than the command's Administrative DUIC for processing) is not an option.





(b)
Obligated enlisted Soldiers who decline voluntary reassignment to the IRR, as outlined in the preceding paragraphs, for the remainder of their SMSO will be reassigned (voluntarily or involuntarily IAW applicable regulations) to the command's Administrative DUIC for the remainder of their obligation at which time the Soldiers will be discharged for ETS.  While assigned to the Administrative DUIC, Soldiers will be attached to a unit within normal commuting distance of home of record to attend battle assemblies, if the Soldier desires.  Reassignment to another unit is not an option.





(c)
Enlisted Soldiers who are contractually obligated, to include those on an indefinite reenlistment, who are eligible for reassignment to the Retired Reserve (completed 20 qualifying years of service for retired pay at age 60 as verified by HRC or via a 20-Year Letter), will be offered an option to agree to complete the deployment/mobilization plus 90 days.  Soldiers who do not agree to remain with the unit will be processed for reassignment to the Retired Reserve, if requested, or discharged.  Reassignment to another unit (other than the command's Administrative DUIC for processing) or the IRR is not an option.  





(d)
Enlisted Soldiers who are contractually obligated, to include those on an indefinite reenlistment, who become eligible for reassignment to the Retired Reserve during the unit’s mobilization/deployment (will complete 20 qualifying years of service for retired pay at age 60 as verified by HRC), will be offered an option to agree to complete the deployment/mobilization plus 90 days.  Soldiers who do not agree to remain with the unit will be processed for reassignment to the command’s Administrative DUIC until they complete 20 qualifying years of service for retired pay.  Soldier will be attached back to a unit within normal commuting distance of his/her home of record to attend battle assemblies to complete 20 qualifying years of service.  Upon completion of 20 qualifying years of service for retired pay, the Soldier will be reassigned to the Retired Reserve, if requested, or discharged.  Retention in the IRR or reassignment back to the SELRES is not an option.





(e)
Enlisted Soldiers who elect to extend their contract to meet the mobilization requirement will be extended using “AR 140-111, table 3-1, Rule CC (exception to policy to meet service remaining requirement)” as the authorization.  This includes enlisted Soldiers already on an extension; however, the total of all the extensions may not exceed four years as specified in Title 10, USC 509(a).




(f)
Enlisted Soldiers who are currently serving under an extension of either weight control program or APFT failure, whose ETS will occur during the MOB plus 90-day period will be extended under provisions of AR 140-111, Table 3-1, Rule CC to cover this period.   



d.
Officers.



(1)
Officers who do not have sufficient time remaining on their military service obligation (either statutory or contractual) to complete the entire mobilization/ deployment plus 90 days will be offered an option to remain with the unit to complete the deployment/mobilization plus 90 days.  Officers who sign a declination statement will be removed, IAW applicable regulations, from their unit and subsequently reassigned to the IRR (for the remainder of their SMSO, if applicable) or processed for discharge.  For obligated officers reassigned to the IRR, upon completion of SMSO, the officer will be discharged.  Retention in the IRR beyond expiration of SMSO or reassignment back to the SELRES is not an option.  For nonobligated officers, reassignment to another unit (other than the command's Administrative DUIC for processing) or to the IRR is not an option.  




(2)
Obligated officers who are not approved for reassignment to the IRR will be reassigned (voluntarily or involuntarily IAW applicable regulations) to the command's Administrative DUIC for the remainder of their obligation at which time the officer will be processed for discharge.  While assigned to the Administrative DUIC, officers will be attached to a unit within normal commuting distance of home of record to attend battle assemblies, if the officer desires.  Reassignment to another unit is not an option.  




(3)
Officers who are eligible for reassignment to the Retired Reserve (completed 20 qualifying years of service for retired pay at age 60 as verified by HRC or via a 20-Year Letter), will be offered an option to complete the deployment/mobilization plus 90 days.  Officers who do not agree to remain with the unit will be processed for reassignment to the Retired Reserve, if requested, or discharged.  Reassignment to another unit (other than the command's Administrative DUIC for processing) or the IRR is not an option.




(4)
Officers who become eligible for reassignment to the Retired Reserve during the unit’s mobilization/deployment (will complete 20 qualifying years of service for retired pay at age 60 as verified by HRC), will be offered an option to agree to complete the deployment/mobilization plus 90 days.  Officers who decline to remain with the unit will be processed for reassignment to the command’s Administrative UIC until they complete 20 qualifying years of service for retired pay.  Officer will be attached back to a unit within normal commuting distance of his/her home of record to attend battle assemblies to complete 20 qualifying years of service.  Upon completion of 20 qualifying years of service for retired pay, the officer will be reassigned to the Retired Reserve, if requested, or discharged.  Retention in the IRR or reassignment back to the SELRES is not an option.



e.
Soldiers (officer and enlisted) who have 18 but less than 20 qualifying years of service for a non-regular retirement (as verified by their retirement point statement) who do not have sufficient time remaining to complete the period of mobilization plus 90 days and who decline extending for the period of mobilization plus 90 days will not be involuntarily discharged.  These Soldiers will be reassigned to the AR MSC Administrative DUIC and subsequently reassigned or attached to another Reserve unit in order to complete 20 qualifying years of service for retired pay eligibility.  Upon completion of 20 qualifying years of service, these Soldiers will be reassigned to the Retired Reserve, if requested, or discharged.  Once the Soldier completes 20 qualifying years of service for retirement purposes, reassignment to the IRR or another Reserve unit is not an option. 



f.
Soldiers (officer and enlisted) who decline to extend their current term of service for the period of mobilization/deployment plus 90 days and are subsequently removed from the Selected Reserve either via transfer to the IRR (as authorized above) or the Retired Reserve, are not eligible for reassignment back to the SELRES.  Soldiers discharged based on their declination, may be precluded from rejoining the Active Army, Army Reserve, Army National Guard, or other military services for a period of one year from the reassignment/separation date or the remainder of their SMSO, whichever is greater, and may be ineligible for any and all monetary or stabilization incentives for three years from the date of discharge, if they choose to rejoin.  It should be noted that the Army Reserve does not use RE codes; however, a remark will be added to the Soldier's discharge order to reflect these restrictions.  See limitations in paragraph (2)(c)1.a. above for first term enlisted Soldiers who have elected to remain in the SELRES beyond their SELRES contractual agreement without extending/reenlisting.



g.
Nonobligated Soldiers (officer and enlisted) who decline voluntary discharge or reassignment to the Retired Reserve, if eligible, in lieu of mobilizing will be reassigned to the USARC MSC's Administrative UIC and processed for involuntary separation in accordance with AR 135-175 (Officer Separations) or AR 135-178 (Enlisted Administrative Separations).  Soldiers may be attached back to a unit within normal commuting distance of the Soldiers’ home of record to attend battle assemblies while separation is pending, if they desires.


3.  The Army Reserve Stop Movement policy continues to be in effect for Soldiers whose unit of assignment is in the Ready 3 or Available Years of the ARFORGEN model.  Soldiers assigned to these units will not be allowed to be voluntarily reassigned to another Army Reserve unit, or transfer to the IRR (except for those who have completed their initial SELRES obligation and are contractually authorized to transfer to the IRR and have not reenlisted/extended), Active Army, Army National Guard, or any other military service.  Any exceptions to the Stop Movement policy must be approved by the first general officer in the Soldier's chain-of-command.
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ANNEX G (Stop Loss Special Pay Frequently Asked Questions) to OPORD 09-128 (Stop Loss/Deployment Policy Updates and Stop Loss Special Pay)




Stop Loss Frequently Asked Question


Q1.  If the officer is selected for a mobilization that is scheduled to extend beyond the end of that officer's military service obligation will the officer be mobilized and allowed to return on his separation date? Will he not be mobilized and transferred? Will there be a different outcome?


Answer:  If on/before 31 Jul 09, the officer is subject to stop loss and can be required to mobilize with the unit for the entire mobilization period.  If the Soldier's submits a request for resignation, he/she will be eligible for Stop Loss Special pay for period served beyond his/her Military Statutory Obligation during FY09, but his unqualified resignation will be processed with a separation date 90 days after the end of the unit's mobilization order period. If on/after 1 Aug 09, the officer will not mobilize unless he/she signs a statement agreeing to mobilize with the unit for the entire period of the unit's mobilization plus 90 days.


Q2.  Is there a list of MOSs Stop Lossed?

Answer:  The current Stop Loss period begins 90 days from the unit’s mobilization date through the mobilization order period plus 90 days.  It applies to any Soldier, regardless of his/her MOS, assigned to a mobilizing unit with a suspended Expiration Term of Service (ETS) date, or a Request for Separation or discharge suspended due to the Soldier being subject to Stop Loss.  However, on/after 1 Aug 09, Army Reserve Soldiers assigned to mobilizing units are no longer subject to Stop Loss and will not be required to mobilize with the unit. 


Q3.  Will this compensation be extended for IRR recalls?


Answer:  Yes, this compensation is extended to IRR recalled Soldiers.  If enlisted and your IRR Obligation ETS date falls within the mobilization period, you are entitled to Stop Loss Special Pay.  If you do not receive payment the month after your contractual ETS date, your commander should submit your name to the appropriate email address listed in the Department of the Army ALARACT message 077/2009. If the officer submitted a request for resignation prior to his/her mobilization, then the officer is eligible to receive Stop Loss Special pay for the period served on active duty beyond his/her Military Statutory Obligation during FY09.  To receive this incentive, the Officer needs to send documented proof that he/she submitted a request for resignation with a copy of current mobilization orders to the appropriate email address listed in the Department of the Army ALARACT message 077/2009 based upon your current unit of assignment. 


Q4.  How does this policy affect those of us who have an indefinite contract? As of Jan 2009, I have 24 years in and my ETS is 2024.


Answer: If your unit is currently mobilized or scheduled to mobilize on/before 31 Jul 09, you are subject to Stop Loss and may be required to mobilize with the unit for the entire mobilization period plus 90 days. If you submitted a Request for Retirement prior to mobilization, you will be authorized Stop Loss Special Pay based on your requested separation date.  If your unit is scheduled to mobilize on/after 1 Aug 09, you have two options:  You sign a statement agreeing to mobilize with the unit for the entire period of the unit's mobilization plus 90 days or you submit your request for retirement. If you choose to submit your request for retirement, you will be transferred to a non-deploying unit until your retirement date. 

Q5.  My ETS was Apr 2008, I was mobilized Jan 4, 2008, I was released 


Jan 3, 2009 I recently extended.  It would appear that I am eligible for compensation from Apr 08 to Mar 09. What measures do I need to take to receive the compensation?  

Answer:  If you have not received payment by end of the month May 09, you need to provide copies of your mobilization order, DD Form 214, and proof that your were mobilized beyond your previous ETS to your current Commander.  He/she will then need to verify and submit your packet to this email address for approval IAW guidance provided in Army ALARACT message 077/2009.   


Q6.  What do I need to do in order to start the Stop Loss payments?  I was on orders to retire from AGR on 30-June-2008.  I rec'd my revocation orders on 1-Apr-2009.   

Answer: You would be considered in the by exception category.  Please follow instructions below:


AR Soldiers in any of the “By Exception categories” may also be considered eligible for Stop Loss Special Pay.  The request must be submitted by the Soldier’s unit via this email address.  The subject of the email will be, “Stop Loss Special Pay by Exception Request”.  The request will be reviewed by the AR G-1 or designee and if approved, the Soldier’s name will be added to the roster submitted to DFAS-IN for payment.


Q7.  Do we use the ETS TPU Obligation or ETS Military Obligation date? 


Answer:  You use both.  If the Soldier is eligible to transfer to the IRR, then he/she must sign a statement saying he/she will stay with the unit for the full mobilization period plus 90 days.  If the Soldier is eligible to separate from the AR, he/she must extend or reenlist for the entire mobilization period plus 90 days. If they won't take the actions, stated above, they will be transferred to a non-mobilizing unit until their ETS date or IRR transfer date.

Q8.  Is stop movement the same? My SELRES ETS is in MAY 09, my unit is mobilizing at the end of July, 2009. They stated that I am at stop movement.  

Answer:  If this is your initial enlistment, your contractual period of assignment to a TPU unit ends in May 09 and your unit mobilizes prior to 1 Aug 09, then you are subject to Stop Loss and your unit can retain you for the purpose of mobilization.  You will also be eligible for Stop Loss Special Pay.  The Army Reserve Stop movement is effective upon receipt of official alert notification.  It applies to Individual Soldiers requesting transfer to the active component, Army Reserve National Guard, another TPU or the IRR (except for those who have completed their initial SELRES obligation and is contractually authorized to transfer to the IRR but have not reenlisted).  Soldiers contractual authorized to transfer to the IRR falls under Stop Loss and not Stop movement.  Therefore on/after 1 Aug 09 we will no longer have the authority to retain this Soldier.  
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WRITTEN AGREEMENT – ARMY RESERVE SOLDIERS 


ASSIGNED TO MOBILIZING UNITS

DATA REQUIRED BY THE PRIVACY ACT OF 1974


AUTHORITY:  Section 308D, title 37, USC


PRINCIPAL PURPOSE:  To explain obligation and participation requirements for Soldiers assigned to Army Reserve units scheduled for mobilization on or after 1 Aug 09.


ROUTINE USES:  Confirmation of obligation and participation requirements, and occasionally as a basis for reassignment and separation if requirements are not met.


DISCLOSURE:  Disclosure of SSN is voluntary; however, if not provided, you will not be eligible for any related incentives (e.g. Selected Reserve (SELRES) Designated Unit Stabilization Pay (DUSP))

SECTION I - APPLICABILITY


This written agreement will be completed by all Soldiers agreeing to serve in a mobilizing Army Reserve unit past their SELRES obligation.


SECTION II - INSTRUCTIONS


The service representative is responsible for reading and explaining the requirements outlined in this written agreement.  After the agreement is executed, it will be stapled to an enlisted Soldier's most recent DA Form 3540 or inserted into an officer's military personnel file, as appropriate.  In addition, a copy of the agreement will be provided to the Soldier.


SECTION III - ACKNOWLEDGMENT


I am assigned to  _____________________________________________________, a unit of the 

                                    (Enter complete unit identification, UIC, and Component)


Selected Reserve (SELRES) of the US Army designated for mobilization after 1 Aug 09.  My unit has been sourced for mobilization and is currently scheduled to mobilize and deploy for a period of _______ months.


SECTION IV - OBLIGATION


__________ (Applicant initials) I understand and hereby acknowledge that I shall incur the following obligations as a result of this agreement.


1.  I will remain assigned to and deploy with the mobilizing unit to which I am currently assigned until the unit redeploys and demobilizes plus 90 days.


2.  If necessary, I will execute a reenlistment or extension agreement in order to fulfill my obligation to remain assigned to and deploy with my mobilizing unit until the unit redeploys and demobilizes, plus 90 days.


3.  I will satisfactorily participate during Inactive Duty Training, as prescribed by appropriate regulation.


4.  I will maintain availability standards as defined in AR 220-1, Unit Readiness Reporting.


SECTION V – TERMINATION


__________ (Applicant initials) If I fail to fulfill the obligation incurred under this agreement for any reason within my control, I understand that I may be processed for reassignment to the IRR (if statutorily obligated), reassignment to the Retired Reserve, if eligible, or discharge.  I further understand that I may be prohibited from reassignment to another Army Reserve unit, back to the SELRES (if reassigned to the IRR for completion of statutory service obligation), or reentry into the Active Army, Army Reserve, Army National Guard, or other military services for a period of 1 year from reassignment/separation date or the remainder of my Statutory Military Service Obligation, whichever is greater, and may be ineligible for any and all monetary or stabilization incentives for 3 years from the date of discharge, if I choose to rejoin.  

SECTION VI - STATEMENT OF UNDERSTANDING


I have read and understand each of the statements above and understand that they are intended to constitute all promises or agreements whatsoever concerning my service in the SELRES.  No other promise, representation, or commitment has been made to me in connection with continued service.


Signature of Soldier and date:_____________________________________________________


Type or Print Name and Rank_____________________________________________________

SECTION VII - CERTIFICATION BY SERVICE REPRESENTATIVE


I certify that I have witnessed the reading and signing of the above agreement and the signature appearing above is that of the applicant.  I have verified the applicant meets the eligibility requirements, and the Soldier's unit of assignment is currently identified for mobilization.  No other promises were made to the applicant as a condition of this agreement.  I have provided the applicant a copy of this written agreement.

Signature of service representative and date:_________________________________________


SECTION VIII - CERTIFICATION BY WITNESSING OFFICER


Typed or printed name and grade of witnessing officer:__________________________________


Signature and date:_____________________________________________________________


2


Agreement to Mobilize


April 2009




_1304489482.pdf
R 262105Z MAR 09

FM PTC WASHINGTON DC//ALARACT//

TO ALARACT

ZEN/RMY/OU=ORGANIZATIONS/OU=ADDRESS LISTS/CN=AL ALARACT(UC)
BT

UNCLAS

QQQQ
RkddddAA* THIS IS A COMBINED MESSAGE ¥k

SUBJ: ALARACT ©89/2009 STOP LOSS SPECIAL PAY

UNCLASSIFIED//

THIS MESSAGE HAS BEEN SENT BY THE PENTAGON TELECOMMUNICATIONS CENTER
ON BEHALF OF DA WASHINGTON DC//DAPE-MPE//

SUBJECT: STOP LOSS SPECIAL PAY

REF: PUBLIC LAW 110-329; SEPT. 30, 2008; CONSOLIDATED SECURITY,
DISASTER ASSISTANCE, AND CONTINUING APPROPRIATIONS ACT, 2009.

1. STOP LOSS SPECIAL PAY IS FOR MILITARY MEMBERS WHOSE ESTABLISHED
DATE OF SEPARATION OR APPROVED VOLUNTARY RETIREMENT IS SUSPENDED BY
AUTHORITY OF EITHER SECTION 123 OR SECTION 12305, TITLE 1@, UNITED
STATES CODE (WHEN INVOKED THIS AUTHORITY IS COMMONLY REFERRED TO AS
STOP LOSS) .

2. THE PURPOSE OF THIS MESSAGE IS TO ANNOUNCE ARMY POLICY AND
PROCEDURES FOR IMPLEMENTATION OF STOP LOSS SPECIAL PAY.

3. EFFECTIVE MARCH 2009, SOLDIERS, INCLUDING RESERVE COMPONENT
SOLDIERS, SERVING ON ACTIVE DUTY AT ANY TIME DURING FISCAL YEAR 2009
WHILE THE MEMBER'S ENLISTMENT OR PERIOD OF OBLIGATED SERVICE IS
INVOLUNTARILY EXTENDED, OR WHOSE ELIGIBILITY FOR VOLUNTARY
SEPARATION OR RETIREMENT IS SUSPENDED, PURSUANT TO EITHER SECTION
123 OR SECTION 12305 OF TITLE 10, UNITED STATES CODE, OR ANY OTHER
PROVISION OF LAW (COMMONLY REFERRED TO AS "STOP LOSS" AUTHORITY)
WILL BE PAID $500.00 FOR EACH MONTH OR PORTION OF A MONTH RETAINED
ON ACTIVE DUTY PAST:

A. CONTRACTUAL EXPIRATION OF TERM OF SERVICE (ETS) OR, IN THE
CASE OF THE RESERVE COMPONENT, A CONTRACTUAL EXPIRATION OF TERM OF
SERVICE IN THE SELRES.

B. AN APPROVED SEPARATION DATE BASED ON AN UNQUALIFIED
RESIGNATION OR RELEASE FROM ACTIVE DUTY (REFRAD) OR, IN THE CASE OF
THE RESERVE COMPONENT, AN APPROVED REQUEST FOR TRANSFER TO THE
INDIVIDUAL READY RESERVE (IRR) (PROVIDED THE SOLDIER HAS COMPLETED
THE CONTRACTUAL EXPIRATION OF TERM OF SERVICE IN THE SELRES).

C. APPROVED RETIREMENT BASED ON LENGTH OF SERVICE.

4. APPLICATION OF ELIGIBILITY RULES FOR OFFICERS AND CAREER ENLISTED
SOLDIERS WILL BE ADDRESSED IN A SEPARATE MESSAGE.

5. STOP LOSS SPECIAL PAY WILL BE PAID MONTHLY UNTIL RELEASE FROM
ACTIVE DUTY (REFRAD), RETIREMENT, OR SEPARATION; OR THE MONTH IN
WHICH THE SOLDIER REENLISTS, EXTENDS, OR EXECUTES AN APPROVED
VOLUNTARY ELECTION OF CONTINUED SERVICE; WHICHEVER OCCURS FIRST.
PAYMENTS WILL BE RETROACTIVE TO 1 OCTOBER 2008.

6. RESERVE COMPONENT SOLDIERS RETAINED UNDER STOP LOSS WILL ONLY
ACCRUE STOP LOSS SPECIAL PAY WHILE SERVING ON ACTIVE DUTY IN THEIR
STOP LOSS PERIOD UNDER THE PROVISIONS OF 10 USC 12301(B), 12301(D),
12301(G), 12301(H), 10147, 12302, 12310, 12402 OR FULL TIME NATIONAL





GUARD DUTY IN AN ACTIVE GUARD/RESERVE STATUS UNDER PROVISIONS OF
TITLE 32, U.S.C., AND SECTION 502(F).

7. STOP LOSS SPECIAL PAY EARNED WHILE IN A COMBAT ZONE TAX EXCLUSION
(CZTE) AREA IS TAX-FREE FOR ALL SOLDIERS, SUBJECT TO THE STATUTORY
CAP FOR OFFICERS AT THE RATE OF THE MONTHLY COMPENSATION FOR THE
SENIOR ENLISTED MEMBER IN EACH SERVICE PLUS HOSTILE FIRE PAY
(CURRENT CAP IS $7,368.10 PER MONTH).

8.  UPON IMPLEMENTATION STOP LOSS SPECIAL PAY WILL BE PAID MONTHLY
AND ENTERED AT THE TOP OF THE SYSTEM. HEADQUARTERS, DEPARTMENT OF
THE ARMY (HQDA) WILL IDENTIFY ACTIVE COMPONENT SOLDIERS ELIGIBLE FOR
STOP LOSS SPECIAL PAY EACH MONTH AND SUBMIT TO THE DEFENSE FINANCE
AND ACCOUNTING SERVICE (DFAS), INDIANAPOLIS. THE UNITED STATES
ARMY RESERVE (USAR) G-1 AND ARMY NATIONAL GUARD (ARNG) G-1 WILL
IDENTIFY RESERVE COMPONENT SOLDIERS ELIGIBLE FOR STOP LOSS SPECIAL
PAY EACH MONTH AND SUBMIT TO DFAS, INDIANAPOLIS. SOLDIERS WILL
RECEIVE PAYMENT IN THEIR END-OF-MONTH (EOM) PAY. INITIAL PAYMENTS
WILL BE MADE IN EOM MARCH PAY (1 APR ©9) FOR SOLDIERS STOP LOSSED IN
MARCH 2009. RETROACTIVE PAYMENTS WILL BE MADE IN EOM APRIL PAY (I
MAY ©9) FOR SOLDIERS STOP LOSSED BETWEEN 1 OCT ©8 AND 28 FEB @9
(INCLUDING SOLDIERS CURRENTLY STOP LOSSED).

A. COMPONENTS WILL SUBMIT TO DFAS, INDIANAPOLIS NLT THE 17TH OF
EACH MONTH AN EXCEL SPREADSHEET FORMATTED AS TEXT CONTAINING THE
FOLLOWING INFORMATION: SOLDIER'S FULL LAST NAME, FULL FIRST NAME,
FULL SSN (NO DASHES OR SPACES), AND EFFECTIVE PAYMENT MONTH/ DATE
SOLDIER WAS ELIGIBLE FOR STOP LOSS SPECIAL PAY (ETS/RETIREMENT/SEPAR

ATION DATE + 1 DAY) IN YY/MM/DD FORMAT (NO SLASHES).

B. FOR SOLDIERS WHO WERE PREVIOUSLY STOP LOSSED AT ANY TIME
BETWEEN 1 OCTOBER 2008 AND 28 FEBRUARY 2009 AND ARE ELIGIBLE FOR
RETROACTIVE STOP LOSS SPECIAL PAY, HQDA WILL IDENTIFY ELIGIBLE
ACTIVE COMPONENT SOLDIERS AND THE USAR G-1 AND ARNG G-1 WILL
IDENTIFY ELIGIBLE RESERVE COMPONENT SOLDIERS AND SUBMIT DIRECTLY TO
DFAS, INDIANAPOLIS, TO INCLUDE SOLDIERS WHO HAVE SEPARATED FROM
SERVICE.

9. UNIT COMMANDERS MUST EXERCISE DUE DILIGENCE IN ENSURING THAT ALL
PERSONNEL TRANSACTIONS ARE UPDATED EXPEDITIOUSLY IN ALL RELEVANT
DATA SYSTEMS (E.G., EMILPO; RETAIN; RLAS (MANDATORY FOR ALL USAR
PERSONNEL)) TO ENSURE ACCURACY OF PAYMENTS.

A. SOLDIERS SHOULD ADDRESS ALL ISSUES AND CONCERNS TO THEIR
CHAIN-OF-COMMAND. COMMANDERS AND THEIR DESIGNATED REPRESENTATIVES
WHO HAVE QUESTIONS SHOULD CONTACT THEIR INDIVIDUAL COMPONENT "STOP
LOSS" POC LISTED BELOW FOR ASSISTANCE. INQUIRIES RELATED TO
INDIVIDUAL SOLDIERS SHOULD INCLUDE, AT A MINIMUM, THE FOLLOWING
INFORMATION: NAME (LAST, FIRST, MI); LAST 4 OF SSN; GRADE; UNIT;
STATE (FOR ARNG ONLY); MOB DATE (FOR USAR AND ARNG ONLY); DEPLOYMENT
DATES; ETS DATE; AND CONTACT PHONE NUMBER AND EMAIL ADDRESS.

B. SOLDIERS WHO WERE SEPARATED FROM SERVICE ON 1 OCTOBER 2008
OR LATER AND WISH TO INQUIRE ABOUT ELIGIBILITY FOR STOP LOSS SPECIAL
PAY SHOULD CONTACT THEIR COMPONENT POC LISTED BELOW FOR ASSISTANCE.

INQUIRIES SHOULD INCLUDE, AT A MINIMUM, THE FOLLOWING INFORMATION:
NAME (LAST, FIRST, MI); LAST 4 OF SSN; GRADE; UNIT; STATE (FOR ARNG

ONLY); MOB DATE (FOR USAR AND ARNG ONLY); DEPLOYMENT DATES; ETS

DATE; AND CONTACT PHONE NUMBER AND EMAIL ADDRESS.





10. UNIT COMMANDERS ARE RESPONSIBLE TO IDENTIFY SOLDIERS WITHIN
THEIR COMMAND WHO WERE ELIGIBLE FOR STOP LOSS SPECIAL PAY AS
OUTLINED IN PARAGRAPH 3 ABOVE, BUT DID NOT RECEIVE PAYMENT. UNIT
COMMANDERS OR THEIR DESIGNATED REPRESENTATIVES WILL:

A. IDENTIFY THE UNDERLYING CAUSE (ETS, DLSEPR CODE, UIC, ETC)
PREVENTING THE SOLDIER FROM RECEIVING STOP LOSS SPECIAL PAY AND
CORRECT THE PROBLEM IN ALL RELEVANT DATA SYSTEMS (E.G., EMILPO;
RETAIN; RLAS (MANDATORY FOR ALL USAR PERSONNEL)).

B. SUBMIT, VIA ENCRYPTED EMAIL, AN EXCEL SPREADSHEET FORMATTED
AS TEXT CONTAINING THE FOLLOWING INFORMATION: SOLDIER'S FULL LAST
NAME, FULL FIRST NAME, FULL SSN (NO DASHES OR SPACES), AND
EFFECTIVE PAYMENT MONTH/ DATE SOLDIER WAS ELIGIBLE FOR STOP LOSS
SPECIAL PAY (ETS/RETIREMENT/SEPARATION DATE + 1 DAY) IN YY/MM/DD
FORMAT (NO SLASHES). EMAIL WILL INCLUDE THE FOLLOWING STATEMENT:

*kkkkokkkkk% START OF SECTION 2 *kk¥¥kkkxk
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"THE SOLDIERS WITHIN THIS COMMAND LISTED IN THE ATTACHED SPREADSHEET
WERE ELIGIBLE FOR STOP LOSS SPECIAL PAY FOR THE MONTH OF [MONTH
YEAR]." INFORMATION WILL BE VERIFIED BY THE UNIT COMMANDER AND, AT
A MINIMUM, THE EMAIL WILL INCLUDE THE UNIT COMMANDER'S FULL NAME,
RANK, AND UNIT.

C. SUBMIT INFORMATION DIRECTLY TO THE COMPONENT POC LISTED
BELOW, WHO WILL CONSOLIDATE THE INFORMATION AND RECONCILE THE DATA
AGAINST RELEVANT DATA SYSTEMS.

11. UNIT COMMANDERS ARE RESPONSIBLE TO IDENTIFY SOLDIERS WITHIN
THEIR COMMAND WHO WERE INELIGIBLE FOR STOP LOSS SPECIAL PAY BUT
RECEIVED PAYMENT. UNIT COMMANDERS OR THEIR DESIGNATED
REPRESENTATIVES WILL:

A. IDENTIFY THE UNDERLYING CAUSE (ETS, DLSEPR CODE, ETC) AND
CORRECT THE PROBLEM IN ALL RELEVANT DATA SYSTEMS (E.G., EMILPO;
RETAIN; RLAS (MANDATORY FOR ALL USAR PERSONNEL)).

B. SUBMIT, VIA ENCRYPTED EMAIL, AN EXCEL SPREADSHEET FORMATTED
AS TEXT CONTAINING THE FOLLOWING INFORMATION: SOLDIER'S FULL LAST
NAME, FULL FIRST NAME, FULL SSN (NO DASHES OR SPACES), MONTH
SOLDIER WAS ERRONEOUSLY PAID STOP LOSS SPECIAL PAY IN YY/MM FORMAT
(NO SLASHES). EMAIL WILL INCLUDE THE FOLLOWING STATEMENT: "THE
SOLDIERS WITHIN THIS COMMAND LISTED IN THE ATTACHED SPREADSHEET WERE
INELIGIBLE FOR STOP LOSS SPECIAL PAY AND ERRONEOUSLY PAID."
INFORMATION WILL BE VERIFIED BY THE UNIT COMMANDER AND, AT A
MINIMUM, THE EMAIL WILL INCLUDE THE UNIT COMMANDER'S FULL NAME,
RANK, AND UNIT.

C. SUBMIT INFORMATION DIRECTLY TO THE COMPONENT POC LISTED
BELOW, WHO WILL CONSOLIDATE THE INFORMATION AND RECONCILE THE DATA
AGAINST RELEVANT DATA SYSTEMS AND SUBMIT INFORMATION TO DFAS,
INDIANAPOLIS FOR RECOUPMENT OF STOP LOSS SPECIAL PAY.

12. POINTS OF CONTACT ARE AS FOLLOWS:

A. ACTIVE ARMY: ARMY HUMAN RESOURCES COMMAND (AHRC)

ENLISTED: AC_ENL_STOPLOSS_PAY@CONUS.ARMY.MIL.
OFFICER: AC_OFF_STOPLOSS_PAY@CONUS.ARMY.MIL.

B. USAR: UNITED STATES ARMY RESERVE COMMAND G-1:
USARC_STOPLOSS_PAY@USAR.ARMY.MIL.

C. ARNG: ARMY NATIONAL GUARD G-1: ARNG_STOPLOSS_PAY@NG.ARMY.M





IL.
13. EXPIRATION DATE OF THIS MESSAGE IS 30 SEPTEMBER 2009.
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ALARACT 157/2009 - RC UNIT STOP LOSS (SL) POLICY FOR UNITS SCHEDULED TO MOBILIZE FOR OIF/OEF AND ONE OPERATIONS - UPDATE/REVISION DTG: 271840ZMAY09


UNCLASSIFIED//
THIS MESSAGE HAS BEEN SENT BY THE PENTAGON TELECOMMUNICATIONS CENTER ON BEHALF OF DA WASHINGTON DC//DAPE-MPE//

SUBJECT: RC UNIT STOP LOSS (SL) POLICY FOR UNITS SCHEDULED TO MOBILIZE FOR OIF/OEF AND ONE OPERATIONS - UPDATE/REVISION

A.  ALARACT MESSAGE 125/02, DTG 210002Z NOV 02, DAPE-MPE, SUBJECT:  NEW RESERVE COMPONENT UNIT STOP LOSS POLICY
B.  HQDA EXORD 082-07, DTG 272108Z APR 07, DAMO-ODM, SUBJECT: ISO MOBILIZATION POLICY AND PROCEDURE CHANGES.
C.  ALARACT MESSAGE 078/2009, DTG 21020Z MAR 09, DAPE-MPE, SUBJECT:  ACTIVE ARMY (AA) UNIT STOP LOSS/STOP MOVEMENT (SL/SM) POLICY FOR UNITS SCHEDULED TO DEPLOY OCONUS FOR OIF AND OEF OPERATIONS - UPDATE/REVISION.
D.  ALARACT MESSAGE 077/2009  , DTG 210051Z MAR 09, DAPE-MPE, SUBJECT:  STOP LOSS AND DEPLOYMENT POLICY UPDATES
E.  MEMORANDUM, ASSISTANT SECRETARY OF THE ARMY (MANPOWER AND RESERVE AFFAIRS), FEBRUARY 8 2002, SUBJECT: SUSPENSION OF LAWS PERTAINING TO SEPARATION AND RETIREMENT (RESERVE COMPONENT (RC) UNIT STOP LOSS POLICY)
1. THE PURPOSE OF THIS MESSAGE IS TO PROVIDE AN UPDATE AND REVISION OF THE RC UNIT STOP LOSS POLICY OUTLINED IN REFERENCE A.  THIS MESSAGE SUPERSEDES REFERENCE A.  FOR THE PURPOSE OF THIS MESSAGE, A RC UNIT IS DEFINED AS ANY ORGANIZATION/INDIVIDUAL ORDERED TO ACTIVE DUTY UP 10 USC 12302 (PARTIAL MOBILIZATION)OR 10 USC 12304, IDENTIFIED ON THOSE ORDERS BY A UNIT IDENTIFICATION CODE (UIC) OR A DERIVATIVE UNIT IDENTIFICATION CODE (DUIC).  FOR PURPOSES OF THIS MESSAGE, THE TERM "ACTIVE ARMY (AA)" EXCLUDES SOLDIERS MOBILIZED UP 10 USC 12302 OR 10 USC 12304.  THE TERM "SOLDIER" IS APPLICABLE TO BOTH ENLISTED AND OFFICER PERSONNEL UNLESS OTHERWISE SPECIFIED.
2. UNITED STATES ARMY RESERVE (USAR)UNITS MOBILIZING ON OR AFTER 1 AUGUST 2009 WILL NOT BE SUBJECT TO RC UNIT STOP LOSS POLICY AND ARMY NATIONAL GUARD (ARNG) UNITS MOBILIZING ON OR AFTER 1 SEPTEMBER 2009 WILL NOT BE SUBJECT TO RC UNIT STOP LOSS POLICY.  
3. RC UNIT STOP LOSS POLICY REMAINS IN EFFECT FOR ALL READY RESERVE SOLDIERS ASSIGNED TO USAR UNITS CURRENTLY MOBILIZED OR MOBILIZING PRIOR TO 1 AUGUST 2009 AND FOR ALL READY RESERVE SOLDIERS ASSIGNED TO ARNG UNITS CURRENTLY MOBILIZED OR MOBILIZING PRIOR TO 1 SEPTEMBER 2009 IN SUPPORT OF OIF/OEF AND ONE OPERATIONS. 
4. SL WINDOW.  RC UNIT STOP LOSS POLICY IS EFFECTIVE 90 DAYS PRIOR TO THE UNIT'S MOBILIZATION DATE, CONTINUING THROUGH THE ENTIRE MOBILIZATION AND 90 DAYS AFTER DEMOBILIZATION. 
5.  AA SOLDIERS PRESENTLY ASSIGNED OR WHO MAY BE ASSIGNED TO RC UNITS WILL REMAIN UNDER THE AA UNIT STOP LOSS POLICY AND ARE NOT SUBJECT TO THE RC UNIT STOP LOSS POLICY. 

A.  THE DIRECTOR, ARNG AND THE CHIEF, ARMY RESERVE ARE THE APPROVAL AUTHORITIES FOR EXCEPTIONS TO RC UNIT STOP LOSS DURING THE 90 DAY PERIOD PRIOR TO MOBILIZATION AND THE 90 DAY PERIOD AFTER THE UNIT'S DEMOBILIZATION.  THIS AUTHORITY MAY BE FURTHER DELEGATED TO THE FIRST GENERAL OFFICER IN THE UNIT'S CHAIN OF COMMAND (USAR) AND TO THE ADJUTANT GENERAL/COMMANDING GENERAL OF THE STATES AND TERRITORIES (ARNG), RESPECTIVELY.
B.  DURING THE RC UNIT'S MOBILIZATION PERIOD, THE EXCEPTION AUTHORITY REVERTS TO THE COMMANDER, ARMY HUMAN RESOURCES COMMAND (AHRC), WHO WILL NOTIFY THE CHIEF, ARMY RESERVE AND DIRECTOR, ARNG OF ANY EXCEPTION ACTIONS TAKEN.

6.  RC UNIT STOP LOSS DOES NOT AFFECT THE FOLLOWING CATEGORIES OF SOLDIERS: 

A.  SOLDIERS ELIGIBLE FOR MANDATORY RETIREMENT.

B.  SOLDIERS ELIGIBLE FOR DISABILITY RETIREMENT, SEPARATION FOR PHYSICAL DISABILITY, OR OTHER PHYSICAL CONDITIONS. 

C   SOLDIERS ELIGIBLE FOR SEPARATION FOR THE CONVENIENCE OF THE GOVERNMENT (E.G., SOLE SURVIVING SONS OR DAUGHTERS, PARENTHOOD, PREGNANCY, FAILURE TO MEET PROCUREMENT MEDICAL FITNESS STANDARDS). 

D.  SOLDIERS ELIGIBLE FOR SEPARATION BECAUSE OF DEPENDENCY OR HARDSHIP. 

E.  SOLDIERS WHOSE QUALITY OF SERVICE WARRANTS SEPARATION (E.G., MISCONDUCT, POOR DUTY PERFORMANCE, QUALITATIVE MANAGEMENT PROGRAM (QMP), ALCOHOL OR DRUG REHABILITATION FAILURE, AND PUNITIVE DISCHARGES UNDER THE UCMJ).  COMMANDERS ARE NOT REQUIRED TO SEPARATE SOLDIERS FAILING THE APFT WHEN THEY DETERMINE, AS A RESULT OF THE CURRENT SITUATION, SUCH SEPARATION IS NOT IN THE BEST INTEREST OF THE ARMY. 

F.  SOLDIERS IN VIOLATION OF THE ARMY'S HOMOSEXUAL CONDUCT POLICY. 

G.  SOLDIERS PENDING SEPARATION FOR FAILURE TO MEET BODY FAT STANDARDS. COMMANDERS ARE NOT REQUIRED TO SEPARATE SOLDIERS WHO FAIL TO MEET BODY FAT STANDARDS WHEN THEY DETERMINE, AS A RESULT OF THE CURRENT SITUATION, SUCH SEPARATION IS NOT IN THE BEST INTEREST OF THE ARMY. 

H.  SOLDIERS WHO ARE CONSCIENTIOUS OBJECTORS. 

I.  ENLISTED SOLDIERS WHO DO NOT MEET MILITARY PERSONNEL SECURITY PROGRAM STANDARDS. 

J.  SOLDIERS WHO HAVE REACHED OR WILL REACH THEIR MANDATORY REMOVAL DATE DURING THE MOBILIZATION PERIORD.    
K.  COMMISSIONED OFFICERS BELOW THE RANK OF LTC WHO HAVE BEEN TWICE NON-SELECTED FOR PROMOTION PRIOR TO MOBILIZATION. 
7.  FURTHER DETAILS AND PROCEDURAL INSTRUCTIONS FOR SOLDIERS SUBJECT TO THE RC UNIT STOP LOSS POLICY WILL BE FURNISHED BY OFFICE OF THE CHIEF, USAR  AND DIRECTOR, ARNG SHORTLY. 
8.  THE HQDA (DAPE-MPE) POINT OF CONTACT FOR RC UNIT STOP LOSS IS SGM LARRY WALLACE AT LARRY.WALLACE@US.ARMY.MIL OR (703) 695-7973.
9.  EXPIRATION DATE OF THIS MESSAGE IS 1 DECEMBER 2010.
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W/ REPLYTO
ATTENTION OF: | ARMY RESERVE |

ARRC-PRP-O 28 July 2008

MEMORANDUM FOR Commanders, Army Reserve Major Subordinate Commands

SUBJECT: Clarification of Unqualified Resignation, Retirement Policy for Nonobligated
Officers, and Involuntary Separation Procedures

1. References:

a. Memorandum, USARC, AFRC-PRP-0, 21 Apr 07, subject: Clarification of
Unqualified Resignation, Retirement Policy for Nonobligated Officers, and Involuntary
Separation Procedures.

b. Memorandum, ASA (M&RA), SAMR-HR, 13 Feb 07, subject: Amendments to
Separation, Unqualified Resignation and Retirement Policies for United States Army
Reserve Officers (enclosure 1).

c. AR 135-175, Separation of Officers, 28 Feb 87.
d. 140-10, Assignments, Attachments, Details, and Transfers, 15 Aug 05.

e. AR 135-91, Service Obligations, Methods of Fulfillment, Participation
Requirements, and Endorsements Procedures, 1 Feb 05.

f. Memorandum, USARC, ARRC-PRT-A, 29 Feb 08, subject: Army Reserve (AR)
Implementation Guidance for the Critical Skills Retention Bonus — Army Reserve
(CSRB-AR) for Captains (enclosure 2).

2. This memorandum supersedes reference 1a above and provides additional
clarification regarding the processing of unqualified resignations and requests for
reassignment to the Retired Reserve for nonobligated officers. It also provides updated
guidance regarding representation by counsel for Army Reserve officers considered for
involuntary separation.

a. Unqualified resignations for nonobligated officers:

(1) Will be submitted 6 months prior to the desired separation date in accordance
with reference 1b.





ARRC-PRP-O
SUBJECT: Clarification of Unqualified Resignation, Retirement Policy for Nonobligated

Officers, and Involuntary Separation Procedures

(2) Will be submitted in accordance with reference 1c, paragraph 6-10b. The
approval authority is the Commanding General, United States Army Reserve Command
(USARC). Each officer who submits an unqualified resignation will be counseled by the
first colonel in his or her chain of command using a DA Form 4856, Developmental
Counseling, as part of the officer's unqualified resignation. Counseling will include the
officer's reasons for submitting the unqualified resignation, the benefit of remaining in
and disadvantages of leaving the Army Reserve and ensure all other available
opportunities to retain the officer have been exhausted (i.e., reassignment or
attachment to another unit or Individual Mobilization Augmentation, alternate battle
assembly schedule, etc). Counseling form will also include the following statement, "l
have been advised of the availability of the CSRB-AR. My rank is and my
AOC(s) is/are: . 1 understand that | am/am not (circle one) eligible for the
CSRB-AR. If eligible, | elected to decline participating in this program.”

(3) Completed requests will be submitted to USARC DCS, G-1 (ARRC-PRP-O)
for final approval. Incomplete requests that are not in compliance with reference 1b and
1d of this guidance will be returned without favorable consideration.

(4) Requests submitted less than 6 months from the effective date will be
accompanied by a request for exception to policy with supporting documentation to
substantiate the request to this Headquarters.

b. Requests for reassignments to the Retired Reserve for nonobligated officers:
(1) Will be submitted 9 months prior to the desired date of reassignment.

(2) Will be submitted in accordance with reference 1d, paragraph 6-1. The
approval authority is the USARC Major Subordinate Command commander. Otherwise
eligible officers may submit a request for reassignment to the Retired Reserve 9 months
prior to completing 20 qualifying years of service. Approval will be contingent upon
completion and verification by the US Army Human Resources Command of 20
qualifying years of service. Officers will be strongly encouraged to remain in an active
status until they receive their Notification of Eligibility to Receive Retired Pay at Age 60
(20-Year Memorandum). It is the officer's responsibility to notify the approving authority
upon receipt of his/her 20-Year Memorandum.

(3) Requests submitted less than 9 months from the date of reassignment will
also require an exception to policy, however; the officer's Regional Readiness
Command or Direct Reporting Command will act as the authority for granting such
exceptions.
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Officers, and Involuntary Separation Procedures

c. This policy does not apply to reassignment or discharge as a result of mandatory
removal or involuntary separation.

d. Nonobligated officers submitting requests for unqualified resignation or
reassignment to the Retired Reserve, remain subject to mobilization and/or deployment
until 30 days prior to the approved effective date of reassignment or discharge. Officers
with approved reassignment or discharge orders are exempt from mobilization or
deployment beginning 30 days prior to the effective date of their order.

e. The approval authority will notify officers of their effective date of reassignment or
discharge. A sample approval memorandum is at enclosure 3. The approval authority
will issue reassignment or discharge orders approximately 30 days prior to the effective
date. Officers are required to attend all mandatory training until the effective date of this
order, unless properly excused.

3. Paragraph 4 of reference 1b deletes the requirement in reference 1c for appointment
of counsel! in the officer's absence and allows boards of inquiry to proceed for those
officers who fail to respond to notification of involuntary separation.

4. For additional information, contact LTC Joannie Duff, Army Reserve G-1 Officer
Personnel Management Branch, at (404) 464-9451 or joannie.duff@us.army.mil.

A St

3 Encls JACK C. STULTZ
/ Lieutenant General, US Army
Commanding

CF:
Commander, 9th RRC, 1557 Pass Street, Fort Shafter Flats, Honolulu, HI 96819-2135
Commander, 7th ARCOM, Unit 29238, APO AE 09102





DEPARTMENT OF THE ARMY
OFFICE OF THE ASSISTANT SECRETARY
MANPOWER AND RESERVE AFFAIRS
111 ARMY PENTAGON
WASHINGTON DG 20310-0111

SAMR-HR | FEB 13 2107

MEMORANDUM FOR

DEPUTY CHIEF OF STAFF, G-1
UNITED STATES ARMY HUMAN RESOURCES COMMAND
UNITED STATES ARMY RESERVE COMMAND

SUBJECT: Amendments to Separation, Unqualified Resignation and Retirement
Policies for United States Army Reserve Officers

1. References:
a. Army Regulation (AR) 135-175, Separation of Officers, 28 Feb 87.
b. AR 140-10, Assignments, Attachments, Details, and Transfers, 15 Aug 05.

2. This directive provides revised policy guidance for the submission of requests for
unqualified resignations and for the transfer to the Retired Reserve of nonobligated
Army Reserve officers. Additionally, this directive revises policy regarding
representation by counsel of absent officers being considered for involuntary
separation.

3. In order to effectively plan for and manage attrition of nonobligated TPU/IMA officers
in the Army Reserve, paragraph 6-11a, AR 135-175, is amended to require requests for
unqualified resignation be submitted not later than six months prior to the desired
effective date. Additionally, paragraph 6-1, AR 140-10, is amended to require TPU/IMA
officers to submit voluntary requests for transfer to the Retired Reserve not later than
nine months prior to the transfer date.

4. To align regulatory provisions for legal representation with the rules for the
professional conduct of lawyers (as specified in AR 27-26), paragraph 2-17g, AR 135-
175, is amended to delete the requirement for appointment of counsel in the officer's
absence and to allow the board to proceed in the officer's absence and without counsel.

5. The Army G-1 will incorporate the following amendments in the next revisions of AR
135-175 and AR 140-10:

a. AR 135-175,

Entil
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Policies for United States Army Reserve Officers

(1) Paragraph 2-17g, third sentence, is amended to read: “This board may
proceed in the officer's absence without according the privileges listed in paragraph 2-
19, to include the right to be represented by appointed counsel at the hearing before the
board of officers.”

(2) Paragraph 6-10b is amended to read: “Unless otherwise directed by HQDA
or prohibited by paragraphs (1) through (3) below, approval authorities may approve
resignation requests submitted by non-obligated officers. Acceptance of such requests
is not mandatory and may be denied by the approval authority when it is determined
that denial is in the best interests of the Army, provided such denials do not constitute a
general policy of denial {(except as authorized in paragraphs (1) through (3) below ) and
requests are reviewed on a case-by-case basis. Resignation requests submitted by
non- obligated officers must be denied under the following circumstances:”

(3) Paragraph 6-11a is amended to read: “Resignations will be prepared in
accordance with the format in figure 8-2 and, when requested by a nonobligated officer,
will be submitted not later than six months prior to the desired effective date.”

b. AR 140-1Q. Péragraph 8-1¢ is added: “Army Reserve TPU and IMA officers will
submit voluntary requests for transfer to the Retired Reserve not later than nine months
prior to the effective date of the transfer.” \ /

6. These amendments are effective on the date of this memorandum. However,
requests for unqualified resignation or transfer to the Retired Reserve submitted prior to
the date of this memorandum will be processed without regard to the submission
requirements established herein.

7. Commands will ensure widest dissemination of these policy amendments.

CF:
CHIEF, ARMY RESERVE
UNITED STATES ARMY, EUROPE
EIGHTH UNITED STATES ARMY, KOREA
{CONTD)
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Policies for United States Army Reserve Officers

CF: (CONTD)
CHIEF, NATIONAL GUARD BUREAU
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SUBJECT: Amendments to Separation, Unqualified Resignation and Retirement
Policies for United States Army Reserve Officers

CF: (CONTD)
CHIEF, NATIONAL GUARD BUREAU
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U RO AN DM FOR Commanders, LSAR Major Subordinate Commands

EERE T AR v Reserve (AR)Y Implementation Guidance for the Critical Skills Retention
CSRB-ARY for Captains

R % mmuw i

o teronoes
VTS Incentive Programs, 15 Apr vo,
L8 Army Reserve Reenlistment Program, 16 Feb 06,

21 Dietonse Authorizanion Act INDAAY 2006, SEC. 640, Title 10, Retention Bonus
}m fied m Certain Critical Skills or Assigned to High Priority Units. 18 Jan 06,

partment of Defense Instruction (DODID) Number 1304.29, Admimstration of

ent Bonuses, Accession Bonuses for New Officers in Critical Skills, Selective

st Honuses, and Critical Skills Retention Bonuses, as Amended by Directive Type
718 Dec 04, with changes posted from Directive Type Memorandum, 30 Aug 06.

co ol the Under Seoretary of Detense Memorandum, Critical Skills Retention Bonus
o Army Reserve {USAR) Captain CSRB, 12 December 2007 (encl 1).

¢ of the Selected Reserve (SELRES) CSRB-AR for Caprains is to retain qualified
my the oritical skills designated by the Principal Deputy Under Secretary of
orsomped and Readiness as eritical to meet manpower shortages in the Army

o captains shall apply to AR Troop Program Unit {TPUY captains who agree
sina TPU ofthe Army R::m;rw i any Area of Concentration (AOC)Y included
Biditary technician captaing are also eligible for this bonus.

VAR caprams who are ehigible under this CSREB must
Currestly not he under an agreement e an Officer Accession or Affiliation Bonus.

Sione comnplersd ther Statutory Military Service Obligation.
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i

wy Reserve Retention Transttion Diviston (RTD) will promote the CSRB-AR to

caplams

abie captams will be dentified by an automated process based upon eligibility criteria.
se notitied by ematl when they are ehigible. They will then be directed to a web-
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Bonus - Ay Reserve (CSRB-AR) for Captains

he foilowing conditions or circumstances, repayment of an unearned portion of'a
st be roguired. or repayment shall be waived 1f statutorily authorized:

S LI H
Dhesth of the Solder was not the result of own masconduct,
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Suntary reduction-in-foree

e ar WY T 1

signment or hardship or dependency.
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2 unpaid balance shall be included in the settlement of the deceased officer's final
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Hoe - Ay Reserve (CSRB-AR) for Captains

Cor additonal information, contact MAJ Anne Bailey, Deputy Chief of Staft, G-1,
Locesings Division, at 404.464-9673 or anne.c.bailey{@usar.army. mil.

POR THE COMMANDER;

(PP e
CORRINA M. BOGGESS
Colonel, G8
Deputy Chief of Staff. G-1

Commarniier, 7th Army Reserve Command, Umit 29238, APD AR 09102
Y - Oth Regional Readiness Cormmmand, 1557 Pass Street, Fort Shatler Flats,
;. H 9ARTe- 2135






£ OF THE UNDER SECRETARY OF DEFENSE

4000 DEFENSE PENTAGON
WASHINGTON, D.C. 203014000

s g

nEp 109
ij:é(.

P

%i

THI ARMY (M&RA)

ITSECRDTARY OF

s Retention Bonus (CSRBY. LS. Army Reserve (USAR) Captain CSRB

tont Bkl
£ ately, this miemorandum approves the Army request to pay USAR captains
ko execute & writter agreement to serve in an active status for not less than three years in
e Are o Officer Career fields (AOCs) designated as critical for CSRB purposes IAW 37 US .0
fe camains who execute g e service obligation agreement may be paid up to
i lments i‘?’)“f% upon agreement aiid 50% on the 2d

1 amount or m Wsiagv'
cmber’s total bonug amount over the

a Ressrve Component v

Umdder the glgtute,

s 5E hy e <ol exweed $100.00
3 OCs for USAR captuns are designated as enitical for USED purposes:
p Y ﬂmwmm {15B); Aviation All-Source Intelligence
143 Conha **s%mwm 21BY; Field Facilities/Contract
arueion it Engineers (21D Military Police gsifx‘ Imagery
e 80N ai All-Source Intclhizence Ollicers (330,
; pineiligence (HUMINT (358
e | ecirome W aitare | in\{ WY (350, Psyc:h{;siuw wa? {}m"m%mm
A v %%Ms 38A); Human Resources (47310 Information Systems
ommand and Unit Chaplain (56A); Freld Surgeon (628
"\ mﬁmfv%} Health Services (67A); Optometry (67F); Aeromedical
ith Services Systerns Manogement (70D Panont
Health Services Human Resources (708 Health S
lligence, Security, and Training (70H); Health Services
i Laboratory (7 1? 1. Chemical, Biological, Radiclogical and
Cheroal Operations and Traming (748 Chendoal
el Muragemont (740 Transportation, General (88A Trailc
{ wr;; \fimns and Terrunal Operations (88C): Moter/Ratl
n i8R0 Dxplosive Ordnance Disposal (89E); Logistics (90A),
%{ Mﬁx}»; Cruarermaster, General (973 Aerial Delivery und
z arct Petrolewm and Water (9253
ynal reauthorizaton of section 323 i % 37, ff“nﬁt:i States {ode, this
fect for a Sevear penod \zé}a b g;mx on the eifective date of 1his
Sernbers of the wooed torces who have completed more thap 238 vears of active duty or service
e ceserve component, or who complete more than 25 vears of active duty or
X it rve component before the end of the pertod for which the bonus is
cred an Haible for CSEB (37 US.C§ 323(e); DaDI 1304 .29,

Erict3





Y arget 1 %za se eligible under this memorandum using programmed funding
 fiscal years 2009 and 2010 will be subject to funding

fails 10 complete the total period of additional obligated service or extended
fied in the CSRB agrecment may be obligated to repay wiy
Repavment will not be sough if an officer is unable to fullll the

55, igury or other physical impairment, not the

g ug?a:j 10 5@%{3{}3

sncduct, or 1 the ?“a”??}!.ﬁ% of any ciher cirouwnstances émcz(;wmd i be
control (37 U.S C § 303a(e), 323(g); DoD[ 1304.29: CPDUSIHPER)

wearned Portions of Bonuses, Special Pay. and { ducational Benefits

YTy

-3

y after tae 3-vear period specified above Cun‘ inved

frtle ‘1'”7 Uimited States Code. and JTAW DODD 130427 and i}{}ﬂ 130429

Blichael L. Domiigucy
’;‘?‘;Y "‘;,*“u ‘;}ﬂ o ¢ L g e
SrinCiar Leputy Mﬁ" s

1 he reassessed ar that om0l CSKIE paveicns shall be consistent





CPFT CSRB-C8 APPROVED AQC






DEPARTMENT OF THE ARMY
HEADQUARTERS, UNITED STATES ARMY RESERVE COMMAND
1401 DESHLER STREET SW
FORT MCPHERSON, GA 30330-2000

REPLY TO
ATTENTION OF:

ARRC-PRP-O

MEMORANDUM THRU Deputy Chief of Staff, G-1 (AFRC-RMC
Medical Command, 2801 Grand Avenue, Pinellas Park, FLi

>- 2Army Reserve
-61

FOR RANK First Name Last Name, Detachment 5, Army Rese cal'Cofgmand,

2810 Grand Avenue, Pinellas Park, FL 33782-6140

1. The request for reassignment to the, s ject officer is
approved with an effective date of 3jgDec O 430ays after Pou provide verification

of completion of 20 qualifying year: ou did not have 20 qualifying years

ly 30 days from the above
e officer's Notification of Eligibility

2. Reassignment orders
effective date of reassigs

3. For additional i TC Joannie Duff, Deputy Chief of Staff, G-1,
Officer

FO® THE COMMANDgR:

JOHN Q. PUBLIC
Colonel, GS
Deputy Chief of Staft, G-1
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ALARACT 077/2009 STOP LOSS AND DEPLOYMENT POLICY UPDATES, DTG 210051Z MAR 09.  This message announces changes to active Army stop loss policy, reserve component stop loss policies, HQDA active component manning guidance, and retention policy, and to announce new policies regarding Soldier deployment policies, deployment extension incentive programs, and stop loss special pay.  This message should be read by all units, in all components, subject to deployment, and all retention and HR professionals.  See the message for specific policies.

R 210051Z MAR 09


FM PTC WASHINGTON DC//ALARACT//


TO ALARACT


ZEN/RMY/OU=ORGANIZATIONS/OU=ADDRESS LISTS/CN=AL ALARACT(UC) BT UNCLAS


QQQQ


********* THIS IS A COMBINED MESSAGE *********


SUBJ: ALARACT 077/2009--STOP LOSS AND DEPLOYMENT POLICY UPDATES UNCLASSIFIED// THIS MESSAGE HAS BEEN SENT BY THE PENTAGON TELECOMMUNICATIONS CENTER  ON BEHALF OF THE DA WASHINGTON DC//DAPE-MSO//


SUBJ: STOP LOSS AND DEPLOYMENT POLICY UPDATES 


A. HQDA MESSAGE, DTG 012010Z JUN 04, DAPE-MPE, SUBJECT: ACTIVE ARMY (AA) UNIT STOP LOSS/STOP MOVEMENT (SL/SM) POLICY FOR UNITS SCHEDULED  TO DEPLOY OCONUS FOR OIF AND OEF OPERATIONS.


B. ALARACT 125/02, DAPE-MPE, SUBJECT: NEW RESERVE COMPONENT UNIT STOP  LOSS POLICY.


C. MILPER MESSAGE 06-232, AHRC-EPO-P, SUBJECT: ACTIVE ARMY (AA) STOP  LOSS/STOP MOVEMENT PROGRAM FOR UNITS SCHEDULED TO DEPLOY OCONUS IN  SUPPORT OF OIF AND OEF.


D. MILPER MESSAGE 07-025, AHRC-EPO-P, SUBJECT: NEW EXEMPTIONS TO  ACTIVE ARMY STOP MOVEMENT PROGRAM.


E. MILPER MESSAGE 07-074, AHRC-EPO-P, SUBJECT: INCLUSION OF  PROFESSIONAL FILLER SYSTEM (PROFIS) PERSONNEL TO THE ACTIVE ARMY  STOP LOSS/MOVEMENT PROGRAM.


F. MILPER MESSAGE 07-189, AHRC-EPO-P, SUBJECT: INCLUSION OF  PROFESSIONAL FILLER SYSTEM (PROFIS) PERSONNEL TO THE ACTIVE ARMY  STOP LOSS/MOVEMENT PROGRAM - UPDATE.


G. MILPER MESSAGE 03-040, TAPC-PDT-PM, SUBJECT: RC UNIT STOP LOSS  PROCEDURES FOR THE ARMY NATIONAL GUARD.


H. MILPER MESSAGE 03-041, TAPC-PDT-PM, SUBJECT: RC UNIT STOP LOSS  PROCEDURES FOR THE ARMY RESERVE.


I. HQDA RETENTION POLICY MESSAGE 09-01(C2), 2 MAR 09, SUBJECT: AR  601-280 UPDATE.


1. PURPOSE. TO ANNOUNCE CHANGES TO ACTIVE ARMY STOP LOSS POLICY,  RESERVE COMPONENT STOP LOSS POLICIES, HQDA ACTIVE COMPONENT MANNING  GUIDANCE, AND RETENTION POLICY, AND TO ANNOUNCE NEW POLICIES  REGARDING SOLDIER DEPLOYMENT POLICIES, DEPLOYMENT EXTENSION  INCENTIVE PROGRAMS, AND STOP LOSS SPECIAL PAY.


2. THE FOLLOWING CHANGES TO ACTIVE ARMY STOP LOSS POLICY ARE  EFFECTIVE AS INDICATED:


A. EFFECTIVE WITH UNITS REDEPLOYING ON OR AFTER 1 JULY 2009, THE  POST-DEPLOYMENT STABILIZATION PERIOD WILL BE REDUCED FROM 90 DAYS TO  60 DAYS. THIS INCLUDES A CHANGE TO BOTH STOP LOSS AND STOP MOVEMENT  POLICY. THE STOP LOSS AND STOP MOVEMENT WINDOWS WILL BE AMENDED TO  END 60 DAYS AFTER REDEPLOYMENT (R+60). POST-DEPLOYMENT STABILIZATION  WAIVER POLICY REMAINS UNCHANGED, WITH THE FOLLOWING EXCEPTION:  NONCOMMISSIONED OFFICERS (NCOS) ON ASSIGNMENT TO UNITED STATES ARMY  RECRUITING COMMAND (USAREC) TO SERVE AS DETAILED RECRUITERS ARE NOT  ELIGIBLE FOR POST-DEPLOYMENT STABILIZATION WAIVERS; THEY MUST  COMPLETE A 90-DAY STABILIZATION PERIOD PRIOR TO ATTENDING THE U.S. ARMY RECRUITING COURSE AT FORT JACKSON. 


B. ACTIVE ARMY UNITS DEPLOYING ON OR AFTER 1 JANUARY 2010 WILL NOT BE  SUBJECT TO STOP LOSS. THESE UNITS WILL REMAIN SUBJECT TO STOP  MOVEMENT. 


C. A SEPARATE ALARACT WILL BE RELEASED DETAILING UPDATED ACTIVE ARMY  STOP LOSS POLICY.


3. THE FOLLOWING CHANGES TO RESERVE COMPONENT STOP LOSS POLICIES ARE  EFFECTIVE AS INDICATED:


A. ARMY NATIONAL GUARD (ARNG) UNITS MOBILIZING ON OR AFTER 1  SEPTEMBER 2009 WILL NOT BE SUBJECT TO STOP LOSS.  STOP LOSS POLICIES  REMAIN UNCHANGED FOR ARNG UNITS MOBILIZING PRIOR TO 1 SEPTEMBER  2009.


B. UNITED STATES ARMY RESERVE (USAR) UNITS MOBILIZING ON OR AFTER 1  AUGUST 2009 WILL NOT BE SUBJECT TO STOP LOSS. STOP LOSS POLICIES REMAIN UNCHANGED FOR USAR UNITS MOBILIZING PRIOR TO 1 AUGUST 2009.


C. A SEPARATE ALARACT WILL BE RELEASED DETAILING UPDATED RESERVE COMPONENT STOP LOSS POLICIES.


4. THE FOLLOWING ACTIVE ARMY SOLDIER DEPLOYMENT POLICIES WILL APPLY TO ALL ACTIVE ARMY UNITS DEPLOYING ON OR AFTER 1 JANUARY 2010:


A. FOR ENLISTED SOLDIERS WITH APPROVED RETIREMENTS, THE FOLLOWING APPLIES:


(1) ENLISTED SOLDIERS ASSIGNED TO DEPLOYING UNITS WHO WILL HAVE AT  LEAST SIX MONTHS REMAINING PRIOR TO RETIREMENT AS OF THE UNIT'S  LATEST ARRIVAL DATE (RETIREMENT DATE AT OR BEYOND LAD+180) WILL DEPLOY WITH THE UNIT. SOLDIERS WITH APPROVED RETIREMENTS MAY REQUEST TO AMEND OR WITHDRAW THEIR RETIREMENT REQUESTS IN ORDER TO COMPLETE THE DEPLOYMENT. SOLDIERS WHO DO NOT AMEND OR WITHDRAW THEIR  RETIREMENT REQUESTS WILL BE RETURNED TO THEIR HOME STATIONS A  MINIMUM OF 60 DAYS PRIOR TO RETIREMENT FOR TRANSITION PROCESSING.


(2) ENLISTED SOLDIERS ASSIGNED TO DEPLOYING UNITS WHO WILL HAVE LESS  THAN SIX MONTHS REMAINING PRIOR TO RETIREMENT AS OF THE UNIT'S LAD  (RETIREMENT DATE PRIOR TO LAD+180) MAY REQUEST TO AMEND OR WITHDRAW  THEIR RETIREMENT REQUESTS IN ORDER TO COMPLETE THE DEPLOYMENT.  SOLDIERS WHO DO NOT AMEND OR WITHDRAW THEIR RETIREMENT REQUESTS WILL  RETIRE AS SCHEDULED.


B. FOR ALL OTHER ENLISTED SOLDIERS, THE FOLLOWING APPLIES:


(1) ENLISTED SOLDIERS ASSIGNED TO DEPLOYING UNITS WHO WILL HAVE AT LEAST SIX MONTHS REMAINING IN SERVICE PRIOR TO THEIR CONTRACTUAL EXPIRATION TERM OF SERVICE (ETS) AS OF THE UNIT'S LAD WILL DEPLOY  WITH THE UNIT (ETS AT OR BEYOND LAD+180). SOLDIERS WHO DO NOT HAVE SUFFICIENT TIME REMAINING IN SERVICE TO COMPLETE THE ENTIRE DEPLOYMENT (ETS BETWEEN LAD+180 AND REDEPLOYMENT+60) WILL BE OFFERED  AN INCENTIVE TO EXTEND TO COMPLETE THE DEPLOYMENT. SOLDIERS WHO DO  NOT REENLIST OR EXTEND WILL BE RETURNED TO THEIR HOME STATIONS A  MINIMUM OF 60 DAYS PRIOR TO ETS FOR TRANSITION PROCESSING.


(2) ENLISTED SOLDIERS ASSIGNED TO DEPLOYING UNITS WHO HAVE AN ETS ON  OR AFTER THE UNIT'S LAD BUT WILL HAVE LESS THAN SIX MONTHS REMAINING  IN SERVICE PRIOR TO THEIR CONTRACTUAL ETS AS OF LAD (ETS BETWEEN LAD  AND LAD+179) WILL BE OFFERED AN INCENTIVE TO EXTEND TO COMPLETE THE  DEPLOYMENT. SOLDIERS WHO DO NOT REENLIST OR EXTEND WILL BE  INVOLUNTARILY SEPARATED FROM THE ARMY UP TO 90 DAYS PRIOR TO THEIR  CONTRACTUAL ETS. INVOLUNTARY SEPARATION WILL NOT APPLY TO SOLDIERS  WITH AT LEAST SIX YEARS OF SERVICE. 


(3) ENLISTED SOLDIERS ASSIGNED TO DEPLOYING UNITS WHO HAVE AN ETS  PRIOR TO LAD WHO DO NOT REENLIST WILL BE ALLOWED TO SEPARATE AT ETS.


(4) A SEPARATE ALARACT WILL BE RELEASED DETAILING THE EXTENSION  INCENTIVE PROGRAM. A MILITARY PERSONNEL (MILPER) MESSAGE WILL BE  RELEASED DETAILING THE PROCEDURES FOR INVOLUNTARY SEPARATION IAW  PARAGRAPH 16-7, AR 635-200.


C. FOR OFFICERS, THE FOLLOWING APPLIES: 


(1) OFFICERS ASSIGNED TO DEPLOYING UNITS WITH AN APPROVED SEPARATION  OR RETIREMENT DATE ON OR AFTER LAD+180 WILL DEPLOY WITH THE UNIT. OFFICERS WHO DO NOT WITHDRAW OR AMEND SEPARATION/RETIREMENT REQUESTS  IN ORDER TO COMPLETE THE DEPLOYMENT WILL BE RETURNED TO THEIR HOME  STATIONS A MINIMUM OF 60 DAYS PRIOR TO APPROVED SEPARATION/RETIREMEN T DATE FOR TRANSITION PROCESSING.


(2) OFFICERS ASSIGNED TO DEPLOYING UNITS WITH AN APPROVED SEPARATION  OR RETIREMENT DATE PRIOR TO LAD+180 WHO DO NOT WITHDRAW OR AMEND SEPARATION/RETIREMENT REQUESTS IN ORDER TO COMPLETE THE DEPLOYMENT  WILL BE ALLOWED TO SEPARATE/RETIRE AS SCHEDULED.


5. THE USAR AND ARNG WILL RELEASE SEPARATE GUIDANCE DETAILING RESERVE  COMPONENT SOLDIER DEPLOYMENT POLICIES FOR USAR UNITS DEPLOYING ON OR  AFTER 1 AUGUST 2009 AND FOR ARNG UNITS DEPLOYING ON OR AFTER 1  SEPTEMBER 2009. 


6. THE FOLLOWING CHANGES TO THE HQDA ACTIVE COMPONENT MANNING  GUIDANCE FOR FISCAL YEARS 2008-2010 ARE EFFECTIVE AS INDICATED:


A. EFFECTIVE FOR UNITS DEPLOYING ON OR AFTER 1 JULY 2009, DEPLOYING  BRIGADE COMBAT TEAMS (BCTS) WILL NO LONGER BE MANNED TO 105%  ASSIGNED ENLISTED STRENGTH. DEPLOYING BCTS WILL BE MANNED AT 102%  ASSIGNED ENLISTED STRENGTH. 


B. EFFECTIVE FOR UNITS DEPLOYING WITHOUT STOP LOSS:


(1) ARMY HUMAN RESOURCES COMMAND (AHRC) WILL PROVIDE REPLACEMENTS  PRIOR TO LAD FOR SOLDIERS WHO WILL NOT DEPLOY DUE TO INSUFFICIENT  TIME REMAINING IN SERVICE.


(2) AHRC'S GOAL IS TO PROVIDE INDIVIDUAL REPLACEMENTS FOR IN-THEATER  LOSSES, DEPENDENT ON UNIT STRENGTHS, AVAILABLE INVENTORY, AND  PROJECTED REDEPLOYMENT DATES. 


7. EFFECTIVE 1 APRIL 2009, SOLDIERS SUBJECT TO STOP LOSS WILL HAVE  THE OPPORTUNITY TO REENLIST UNTIL THEY REACH THEIR CONTRACTUAL  EXPIRATION TERM OF SERVICE (ETS). ONCE SOLDIERS ENTER STOP LOSS, THEY ARE NO LONGER ELIGIBLE TO REENLIST. 


(1) SOLDIERS ELECTING NOT TO REENLIST WILL BE ELIGIBLE FOR STOP LOSS  SPECIAL PAY UPON REACHING THEIR CONTRACTUAL ETS, AS OUTLINED IN  PARAGRAPH 8.


(2) UPON IMPLEMENTATION, SOLDIERS WHO ARE CURRENTLY STOP LOSSED (PAST  THEIR CONTRACTUAL ETS AND HELD IN THE ARMY UNDER STOP LOSS AUTHORITY) OR WHO WILL ENTER STOP LOSS PRIOR TO 1 JULY 2009 WILL BE  AFFORDED A 90-DAY GRACE PERIOD (1 APRIL - 30 JUNE 2009) IN WHICH  THEY WILL HAVE THE OPPORTUNITY TO REENLIST. AFFECTED SOLDIERS WILL  BE ELIGIBLE FOR STOP LOSS SPECIAL PAY DURING THE GRACE PERIOD FOR  THOSE PERIODS SERVED PAST THEIR CONTRACTUAL ETS. FOR THOSE SOLDIERS  PAST THEIR CONTRACTUAL ETS WHO REENLIST DURING THE GRACE PERIOD,  STOP LOSS SPECIAL PAY WILL CEASE AT REENLISTMENT. THOSE SOLDIERS WHO  ELECT NOT TO REENLIST WILL CONTINUE TO RECEIVE STOP LOSS SPECIAL PAY  AND WILL BE SEPARATED AT THEIR ADJUSTED-FOR-STOP-LOSS ETS.


(3) AN HQDA RETENTION MESSAGE WILL BE RELEASED DETAILING THE  RETENTION POLICIES APPLICABLE TO SOLDIERS SUBJECT TO STOP LOSS  POLICIES.


8. EFFECTIVE MARCH 2009, SOLDIERS SUBJECT TO STOP LOSS WILL BE PAID  STOP LOSS SPECIAL PAY.


A. ELIGIBILITY. SOLDIERS, INCLUDING RESERVE COMPONENT SOLDIERS,  SERVING ON ACTIVE DUTY AT ANY TIME DURING FISCAL YEAR 2009 WHILE THE  MEMBER'S ENLISTMENT OR PERIOD OF OBLIGATED SERVICE IS EXTENDED, OR  WHOSE ELIGIBILITY FOR RETIREMENT IS SUSPENDED, PURSUANT TO EITHER  SECTION 123 OR SECTION 12305 OF TITLE 10, UNITED STATES CODE, OR ANY  OTHER PROVISION OF LAW WILL BE PAID $500 FOR EACH MONTH OR PORTION  OF A MONTH RETAINED ON ACTIVE DUTY PAST:


(1) CONTRACTUAL EXPIRATION OF TERM OF SERVICE (ETS) OR, IN THE CASE  OF THE RESERVE COMPONENT, A CONTRACTUAL EXPIRATION OF TERM OF  SERVICE IN THE SELRES.


(2) AN APPROVED SEPARATION DATE BASED ON AN UNQUALIFIED RESIGNATION  OR RELEASE FROM ACTIVE DUTY (REFRAD) OR, IN THE CASE OF THE RESERVE  COMPONENT, AN APPROVED REQUEST FOR TRANSFER TO THE INDIVIDUAL READY  RESERVE (IRR).


(3) AN APPROVED RETIREMENT BASED ON LENGTH OF SERVICE. 


B. STOP LOSS SPECIAL PAY WILL BE PAID MONTHLY UNTIL RELEASE FROM  ACTIVE DUTY (REFRAD) OR SEPARATION FROM ACTIVE DUTY; THE END OF  FY09; OR THE MONTH IN WHICH THE SOLDIER REENLISTS, EXTENDS, OR  EXECUTES AN APPROVED VOLUNTARY ELECTION OF CONTINUED SERVICE;  WHICHEVER OCCURS FIRST. PAYMENTS WILL BE RETROACTIVE TO 1 OCTOBER 2008.


C. RESERVE COMPONENT SOLDIERS RETAINED UNDER STOP LOSS WILL ONLY  ACCRUE STOP LOSS SPECIAL PAY WHILE SERVING ON ACTIVE DUTY IN THEIR  STOP LOSS PERIOD UNDER THE PROVISIONS OF 10 USC 12301(B), 12301(D),  12301(G), 12301(H), 10147, 12302, 12310, 12402 OR FULL TIME NATIONAL  GUARD DUTY IN AN ACTIVE GUARD/RESERVE STATUS UNDER PROVISIONS OF  TITLE 32, U.S.C., AND SECTION 502(F). 


D. A SEPARATE ALARACT WILL BE RELEASED DETAILING THE STOP LOSS  SPECIAL PAY PROGRAM. APPLICATION OF ELIGIBILITY RULES TO OFFICERS  AND CAREER ENLISTED WILL BE ADDRESSED IN A SEPARATE MESSAGE.


9. HQDA POC FOR ACTIVE ARMY POLICY IS CHIEF, DISTRIBUTION AND  READINESS BRANCH (DAPE-MPE-DR), DCS, G-1 (DSN 225-7946/7918,  COMMERCIAL 703-695-7946/7918). 


10. HQDA POC FOR RESERVE COMPONENT POLICY IS CHIEF, INTEGRATION  POLICY BRANCH (DAPE-MPE-IP), DCS, G-1 (DSN 225-7633, COMMERCIAL  703-695-7633). 


11. HQDA POC FOR RETENTION POLICY IS CHIEF, PROFESSIONAL DEVELOPMENT  BRANCH (DAPE-MPE-PD), DCS, G-1 (DSN 225-7991, COMMERCIAL  703-695-7991). 


12. HQDA POC FOR COMPENSATION AND ENTITLEMENTS IS DEPUTY CHIEF,  COMPENSATION AND ENTITLEMENTS DIVISION (DAPE-PRC), DCS, G-1 (DSN  222-5843, COMMERCIAL 703-692-5843).


13. EXPIRATION DATE OF THIS MESSAGE CANNOT BE DETERMINED.



